TOTAL COMMISSION =

UNIT WHOLESALE

COMMISSION
$5,500+/month.....cccceeveeeeeeeennne. 23%
$4,500-55,499.99/month. ............ 13%
$4,499,99 or less/month ............... 9%
Production X %
COMMISSION =

PERSONAL TEAM BUILDING

$100 for each new PERSONAL “GREAT
START” qualified team member

# of New Qual. X $100

BONUS =

PERSONAL TEAM

COMMISSION
1-4 aCtiVE oo 4%
5+ active .., 9%
5+ place $225 w/s
AND Personal $600 w/s.............. 13%
S Team Prod X %
COMMISSION =

CAR CASH COMPENSATION
*Only if opting for cash*

L ) TP $425
EQUINOX..eicveeeeeericteere et $525
Cadillac ...ooevveeeieiieeieieee e, $925

COMPENSATION =

STAR CONSULTANT BONUS

5 Stars = $300
(6+ Stars = S50 for ea. addl.)

Quarters Ending:
Sep 15 e Dec15e Mar15e Jun 15

# of Stars

STAR BONUS =

ADDITIONAL BONUSES

New 1st Line Offspring ~ $1,000
Director Bonus (unlimited)

New Cadillac $1,000

Higher Unit Club $1,000

BONUS =

UNIT DEVELOPMENT BONUS

“GREAT START” Qualified New
Unit Members *

S400 Bonus with 4 New Qualified
$100 ea. for 5-10 Additional Qual.

WELLNESS BONUS

Based on wholesale calendar year &
paid in January commission check.

Total Annual W/S Prod. Bonus
$60,000-5124,900 $800

$125,000-$186,999 $1,300

$187,000 and above $2,000

BONUS =

NEW DIRECTOR BONUSES

New Director 3 New GSQ count
Month 1 double
Start Strong $1,000
Grow Strong $1,000
Keep Strong $1,000
Lead Strong $1,000
Consistency Club $1,000
Fab 50’s $1,000 & Banner
Head of the Class Blue Topaz Ring

BONUS =

1.
2.
3.
4,
5.
6.
7.
8.
9.
10.
BONUS =
SENIOR DIRECTORS
Offspring Unit Minimum
Wholesale = 54,500
CareerPath | First-Line | Offspring | Second-Line
Level Units | Commission| Commission

SENIOR | 1-2 5%

FUTURE \
EXECUTIVE 3-4 6%
EXECUTIVE| 5-7 | 7% 1%

ELITE . .
execuTivel & | 7% 2%
BONUS =

“GREAT START” Qualified: minimum cumulative $600 wholesale order in the month an IBC joins plus the following 3 months.

©DJesseeDesigns



